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Job Description

	Job Information

	
	Job Title:
	Senior Project Manager- Whole School Approach to Mental Health and Emotional Wellbeing (MHEWB)

	
	Salary:

	£33,222 - £43,041

	
	Status:
	Fixed term until 31st March 2020 (secondments will be considered)

	
	Base:
	Liverpool Learning Partnership (LLP)

	
	Line Manager:
	Elaine Rees, CEO of LLP

	
	Accountable To:
	Whole School Approach to MHEWB Partnership 


This Post is subject to an enhanced DBS check
	Job Summary

	      

To support Liverpool’s Whole School Approach to Mental Health and Emotional Wellbeing specifically addressing the actions required and ensuring there are systems in place to monitor progress.  In addition, the post holder will oversee the planning and implementation of the Green Paper Mental Health in Schools Pilot.


	 Key responsibilities

	      
· Ensure robust project management & roll-out plans to deliver to the Whole School Approach to MHEWB as part of the 5 year Children and Young Peoples MHEWB Local Transformation Plan (LTP)  and priorities identified within Liverpool Learning Partnership (LLP) 

· Provide project management for the development, implementation and monitoring of the Green Paper’s Mental Health (MH) in Schools Pilot project plan and national key criteria in partnership with all stakeholders
· Work in partnership with the Clinical Lead for the MH in schools’ pilot, wider CAMHS Partnership and schools and education settings to develop and embed whole school approaches to MHEWB.

· Work in partnership with Salford University and Health Education England regarding training and workforce development as part of the national CAMHS transformation programme and Green Paper pilot.

· Co-ordinate and facilitate multi-agency workshops and meetings in order to ensure cohesion. 
· Ensure stakeholders are involved in all aspects of the development, delivery and evaluation of project plans including children, young people and families.  

· Ensure robust and timely reporting to local, regional and national forums/organisations including relevant risk management.
· Attend local, regional and national training and forums when required to support the implementation of whole school approaches to MHEWB and of the MH in schools Green Paper, disseminating key messages across the Whole Schools Approach to MHEWB Partnership.
· To report and be accountable to the Whole School Approaches to MHEWB work stream in addition to attending other work streams and meetings relevant to the implementation of the Whole School Approaches to MHEWB and Green Paper Pilot. 
· Ensure that relevant operational procedures and governance are in place for new service developments.
· Produce all documentation and plans required by the organisation in relation to identified services within stated timescales.

· Ensure appropriate interpretation of national policy to deliver local needs.  

· Communicate clearly to own team and others delivering presentations to groups as required
· Oversee the monitoring and evaluation activities as prescribed by NHS England for the Green Paper Mental Health in School Pilot. 
· The post holder will undertake such surveys and audits necessary for maintaining and improving service delivery

· Develop positive working relationships with schools and education settings, CAMHS Partnership, general practices, voluntary and community sector, Liverpool City Council, Strategic Clinical Network and NHS England
* The post holder shall as necessary provide cover for and undertake duties of absent colleagues.

* The post holder shall follow all the policies and procedures of the organisation.






Person Specification
	Job Information

	
	Job Title:
	Senior Project Manager- Whole School Approach to Mental Health and Emotional Wellbeing (MHEWB)

	
	Salary
	£33,222 - £43,041 

	
	Status
	Fixed term until 31st March 2020 (secondments will be considered)

	
	Base:
	Liverpool Learning Partnership (LLP)

	
	Line Manager:
	Elaine Rees, CEO of LLP

	
	Accountable To:
	Whole School Approach to MHEWB Partnership 


This Post is subject to an enhanced DBS check

	Person Specification
	
	

	1
	Qualifications
	Essential
	Desirable

	
	Degree level / relevant professional qualification or equivalent experience.
	X
	

	
	Relevant project management qualification
	
	X

	2
	Experience
	Essential
	Desirable

	
	Managing and leading projects in an NHS or Educational setting 
	X
	

	
	Managing projects within Children and Young Peoples Mental Health
	
	X

	
	Experience of change management
	X
	

	
	Experience of analysing, evaluating and implementing change which results in service improvement
	X
	

	
	Experience of working within Children and young people’s services
	X
	

	
	Experience of managing and reporting risks 
	X
	

	
	Experience of operational management and service delivery
	
	X

	
	Experience of working with cross sector partners

	X
	

	3
	Knowledge
	Essential
	Desirable

	
	Knowledge and understanding of school structures 
	X
	

	
	Knowledge and understanding of Children and Young Peoples mental health
	X
	

	
	Knowledge of Adult Mental Health
	
	X

	
	Knowledge of recent policy relating to Children and Young People
	X
	

	4
	Skills
	Essential
	Desirable

	
	Excellent interpersonal skills 
	X
	

	
	Excellent presentation and communication (written and verbal) skills for a diverse audience
	X
	

	
	Skills of creativity, innovation and self-motivation – challenging and enquiring mind set.
	X
	

	
	Aptitude and confidence for working in a rapidly changing environment. 
	X
	

	
	Demonstrable leadership skills
	X
	

	
	Skills in co-coordinating and facilitating multi-agency groups and meetings
	X
	

	
	Skills in engaging and involving stakeholders including children, young people and families in development and decision making
	X
	

	
	Problem solving skills and ability to respond to sudden unexpected demands
	X
	

	
	Report writing for different audiences
	X
	

	
	Ability to show initiative
	X
	

	
	IT proficient including a range of software
	X
	

	5
	Other
	Essential
	Desirable

	
	Flexible 
	X
	

	
	Enthusiastic
	X
	

	
	Positive and logical
	X
	

	
	Diplomatic
	X
	

	
	Desire to learn
	X
	

	
	Ability to meet deadlines
	X
	

	
	Understanding of a commitment to equality of opportunity and good working relationships
	X
	

	
	An ability to maintain confidentiality and trust
	X
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